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SAFEGUARDING POLICY  

 

TO BE READ IN ADDITION TO CHILD PROTECTION POLICY 
If you are unable to contact the Chair of Governors or Headteacher at one of the Trust Schools regarding a Safeguarding 
concern, please contact the CEO, Alun Williams or the Safeguarding Trustee Sarah Baldwin via Sharon Crane, Trust PA. 
 
Safeguarding and promoting the wellbeing of all students is of prime concern to the Midsomer Norton Schools’ Partnership 
(MNSP) Trust. This policy aims to ensure that adequate arrangements are in place to identify, assess, refer and support those 
children who are, or are at risk of, suffering harm, through working together with other agencies and establishing an 
environment where children feel safe and are able to grow and achieve.  

 

All the schools in the Midsomer Norton Schools’ Partnership Trust are committed to their safeguarding roles and 
responsibilities and continue to create a culture of vigilance with all stake holders. 

 

This policy and others has been written using previous guidance (Child Protection and Safer Recruitment – 2006*) and new 
updated guidance (Keeping Children Safe in Education – September 2018*). There are also a number of other key documents 
also used to inform this policy. 

 
*Unless otherwise specified, a reference to any document or statutory provision is a reference to it as amended, extended or re-enacted from time to time 

and shall include all subordinate documents or guidance made from time to time and all orders, notices, codes of practice and guidance made under it. 

 

APPENDIX 1 – Additional information 

APPENDIX 2 – Designated CP staff at MNSP home schools 

APPENDIX 3 – Guidance for Safer Working Practice – October 2015 

APPENDIX 4 – DFE Children Missing Education – September 2016 

 

Purpose of the policy: 

 

To bring together all aspects of the work undertaken by The Midsomer Norton Schools’ Partnership to secure the health and 
safety of all children and adults at any school in the Midsomer Norton Schools’ Partnership. 

 

Specific Aims 

 To support the child’s development in ways that will foster security, confidence and independence. 

 To provide an environment in which children and young people feel safe, secure, valued and respected, and feel 
confident, and know how to approach adults if they are in difficulties, believing they will be effectively listened to. 

 To raise the awareness of all teaching and non-teaching staff of the need to safeguard children and of their 
responsibilities in identifying and reporting possible cases of abuse or any other safeguarding concern 

 To provide a systematic means of monitoring children known or thought to be at risk of harm, and ensure we, at 
each school, contribute to assessments of need and support packages for those children. 

 To emphasise the need for good levels of communication between all members of staff. 

 To develop a structured procedure within the school which will be followed by all members of the school 
community in cases of suspected abuse. 

 To develop and promote effective working relationships within each school, especially the Police and Social Care. 

 To ensure that all staff working within our schools who have substantial access to children have been checked as to 
their suitability, including verification of their identity, qualifications, and a satisfactory DBS check (according to 
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guidance)1, and a central record is kept for audit.  
 

Introduction: 

 

At the Midsomer Norton Schools’ Partnership we take our responsibility for promoting the safeguarding and welfare of 
students very seriously and this is summarised in the following ways: 

We ensure that full discussion of the Trust’s safeguarding policy is included in the induction of all new members of staff and 
volunteers to ensure that there is a common understanding and to maintain a safe culture at the forefront of staff 
consciousness. 

 

All Trust schools will receive an annual update on safeguarding and CP training. Additional training sessions will be offered 
each term by a DSL from one of the Trust schools. The expectation is that all staff read the below policies at the start of each 
academic year: 

 Keeping Children Safe in Education (2018) 

 Staff code of conduct 

 Child protection policy 

 School behaviour policy 

 School policy for children missing education 

 'What to do if you're worried about a child being abused' legislation.  

Individual schools may also offer in school training to support their requirements. Such as Myconcern.  

 

Our policy and training encourages all staff to raise any concerns they may have about students; the interests of the young 
person are paramount and take priority over professional loyalties. 

 

Our staff selection and interview process will assess rigorously all candidates’ suitability and their commitment to 
safeguarding children. 

 

In addition to their class teachers or tutors, students have pastoral support from various Support Teams who are available 
before school, during breaks, lunchtimes and after school. Students can also access the School Health Nurse Service, Sexual 
Health Nurse etc. across trust schools. 

 

A safeguarding incident could happen anywhere and all staff should be alert to the possibilities of concerns being raised at all 
schools in the Midsomer Norton Schools’ Partnership. All staff can raise safeguarding concerns with designated members of 
staff or directly with Children’s Social Care Services. Safeguarding concerns about adults in the school should be made to the 
Designated Safeguarding Lead or to the Headteacher. If these people are not available – contact should be made directly with 
the local police or local authority designated officer (LADO). 

 

Each school has a designated Safeguarding Governor, these Governors are also level 1 trained in child protection. 

 

If parents or carers have any concerns regarding the welfare or safeguarding of students, please refer to APPENDIX 2 for 
details of designated staff at each MNSP home school.2 

 

The roles and responsibilities of the Designated Safeguarding Leads (with the support of Safeguarding Officers) are: 

 Referring a child if there are concerns about possible abuse, to the Local Authority (LA), and acting as a focal point 
for staff to discuss concerns.  Referrals should be made in writing, following a telephone call using the appropriate 
LA form (C2) 

 Keeping written records of concerns about a child even if there is no need to make an immediate referral. 

 Ensuring that all such records are kept confidentially and securely and are separate from pupil records, until the 
child’s 25th birthday, and are copied on to the child’s next school or college. 

 Ensuring that an indication of the existence of the additional file as above is marked on the pupil records.  

 Liaising with other agencies and professionals. 

 Ensuring that either they or the staff member attend case conferences, core groups, or other multi-agency planning 
meetings, contribute to assessments, and provide a report which has been shared with the parents. 

 Ensuring that any pupil currently with a child protection plan who is absent in the educational setting without 
explanation for two days is referred to their key worker’s Social Care Team. 

 Organising child protection induction, and update training every 3 years, for all school staff. 

 Providing, with the Headteacher, an annual report for the governing body, detailing any changes to the policy and 

                                            
1 Guidance regarding DBS checks recently updated by the Protection of Freedoms Act 2012 
2 MNSP home school refers to the school where a member of staff is contracted or where a student attends. 
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procedures; training undertaken by the Designated Safeguarding Lead, and by all staff and governors; number and 
type of incidents/cases, and number of children on the child protection register (anonymised) 

 

Child Abuse 

 

There are four categories of Child abuse: Neglect, Physical, Emotional and Sexual. MNSP Staff are trained to be vigilant of the 
signs and symptoms and to know to report any concerns to the DSL verbally and promptly following this, in writing using the 
Concerns Referral Form found as an appendix to the CP Policy.  Any forms should be stapled closed for confidentiality 
purposes and put into the DSL’s tray/pigeon whole. Staff must then email the DSL and one of the CP officers to inform them. 
Alternatively, the form can be taken directly to the DSL. For further info please refer to Appendix 1 in the CP policy. 

The Definitions, Signs and Symptoms are outlined below: 

 

Neglect 

 

The persistent failure to meet a child’s basic physical and/or psychological needs, ensure adequate supervision, fail to 
protect, which is likely to result in the serious impairment of the child’s health or development. 

Neglect may occur in pregnancy due to substance misuse. 

 

Signs and Symptoms 

• Voracious appetite 

• Child thrives away from home 

• Child is unresponsive 

• Faltering or static weight gain or growth 

• Child left unsupervised 

• Smelly and dirty appearance 

• Untreated conditions 

• Multiple accidents 

 

Physical Abuse 

 

May involve hitting, shaking, throwing, poisoning, drowning, suffocating or otherwise causing physical harm to a child. May 
be caused when a carer fabricates or induces illness in a child. 

 

Signs and Symptoms 

• Non-accidental bruising: 

• Head 

• Trunk/ upper arms 

• Inside thighs 

• Ears/ cheeks 

• Any bruising on a non-mobile infant 
 

Emotional Abuse 

 

The persistent emotional maltreatment of a child such as to cause severe and persistent adverse effects of the child's 
emotional development.  It may also involve seeing or hearing the ill treatment of another. (Domestic Abuse) Overprotection, 
limiting exploration, preventing the child participating in normal social interaction. 

 

Signs and Symptoms 

• Faltering growth 

• Erratic weight and growth patterns 

• Frozen awareness 

• Psychosomatic illness 

• Developmental delay 

• Behavioural signs 

• Self-mutilation 

• Wetting/ soiling 
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Sexual Abuse 

 

Forcing or enticing a child to take part in sexual activities, whether or not the child is aware of what is happening. 

The activities may involve physical contact, or not. 

 

Signs and Symptoms 

• Minor injury on genitals 

• Recurring UTI’s 

• Pregnancy 

• STI’s 

• Sudden onset of behavioural difficulties 

• Age inappropriate sexual play. 

• Self-mutilation 

• Persistent abdominal pain 
(Also refer to Child Sexual Exploitation) 

 
Further Detail 

 

The term safeguarding covers a wide area and numerous policies which all staff should be aware of. These policies and 
procedures are detailed below and can be found on the MNSP web site http://midsomernortonschoolspartnership.com  

 

 Attendance 

 Ambulance  

 Health and safety  

 Child Protection 

 Complaints 

 Bullying, including cyber-bullying 

 Physical intervention 

 Meeting the needs of pupils with medical 
conditions 

 First Aid 

 Drug and substance misuse 

 Educational visits 

 Intimate care 

 Internet/e-safety 

 School security - CCTV 

 Visitors 

 Safer Recruitment 

 Disclosure and Barring Service checks 

 Prevention of Radicalisation – See appendix 

 Whistle blowing 
 
 

This policy also contains APPENDIX 1 and APPENDIX 3 which offers additional information about the following: 
 

 Child on Child Sexual Violence  

 Child Sexual Exploitation and Female Genital Mutilation 

 Code of Staff Conduct 

 Honour Based Violence 

 Looked After Children 

 Monitoring of children educated off site 

 Peer on Peer Abuse 

 Radicalisation 

 Safeguarding allegations against another pupil 

 Sexual Harassment  

 Single Central Record   

 The PREVENT Duty 
 

 

http://midsomernortonschoolspartnership.com/
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APPENDIX 1 

Support for children 

 

We recognise that a child who is abused or witnesses violence may feel helpless and humiliated, may blame themselves, and 
find it difficult to develop and maintain a sense of self-worth. 

 

We recognise that a school may provide the only stability in the lives of children who have been abused or who are at risk of 
harm. We also accept that research shows that the behaviour of a child in these circumstances may range from that which is 
perceived to be normal to aggressive or withdrawn. 

 
All schools that form part of the Midsomer Norton School’s Partnership will support all children by: 

 Encouraging self-esteem and self-assertiveness, through the curriculum as well as our relationships, whilst not 
condoning aggression or bullying.  

 Promoting a caring, safe and positive environment within the school. 

 Liaising and working together with all other support services and those agencies involved in the safeguarding of 
children. 

 Notifying Social Care as soon as there is a significant concern. 

 Providing continuing support to a child about whom there have been concerns who leaves the school by ensuring 
that appropriate information is copied under confidential cover to the child’s new setting and ensuring the school 
medical records are forwarded as a matter of priority. 

 

Confidentiality: 

 We recognise that all matters relating to child protection are confidential. 

 The Headteacher or Designated Safeguarding Lead will disclose any information about a child to other members of 
staff on a need to know basis only. 

 All staff must be aware that they have a professional responsibility to share information with other agencies in order 
to safeguard children. 

 All staff must be aware that they cannot promise a child to keep a concern secret which might compromise the 
child’s safety or wellbeing. 

 We will always undertake to share our intention to refer a child to Social Care with their parents /carers unless to do 
so could put the child at greater risk of harm, or impede a criminal investigation. If in doubt, we will consult with 
those who provide us with further specialist advice on this point 

 
Supporting staff 

 We recognise that staff working in the school who have become involved with a child who has suffered harm, or 
appears to be likely to suffer harm may find the situation stressful and upsetting. 

 We will support such staff by providing an opportunity to talk through their anxieties with the Designated 
Safeguarding Lead and to seek further support as appropriate. 

 

Allegations against staff 

(Refer to MNSP Allegations of Abuse Against Staff Policy and the South West Safeguarding and Child Protection Group 
website www.online-procedures.co.uk/swcpp)   

• We recognise that because of our daily contact with children in a variety of situations teachers, the Headteacher and 
other staff working in the school are vulnerable to accusations of abuse.   

• Any member of staff facing an allegation of abuse needs to feel confident that appropriate, considered action will be 
taken in accordance with robust and agreed procedures. Accordingly, the school will follow the 'Procedures for 
Managing Allegations of Abuse by a Teacher, Headteacher or other Member of School Staff' set out in the South 
West Safeguarding and Child Protection Group website https://www.proceduresonline.com/swcpp/  and contact 
the LADO.  

• All allegations of abuse by a member of staff must be taken seriously and not dismissed as trivial, defamatory or not 
to be believed. It is essential that all allegations are reported in accordance with school procedures, examined 
objectively and investigated professionally and in accordance with South West Safeguarding and Child Protection 
Group website https://www.proceduresonline.com/swcpp/ and contact the LADO.  

• We understand that early action to establish the nature of an allegation should be undertaken in such a way that it 
does not prejudice any subsequent investigation or disciplinary action that may need to be carried out.    

• Staff against whom an allegation is made should not be automatically suspended. In the case of an immediate 
referral to a child protection agency, immediate suspension is more likely to be appropriate. In a case where 
immediate referral is accompanied by consideration of disciplinary proceedings, suspension may or may not be 
appropriate. In the case of unfounded allegations, suspension is unlikely.   

• On the conclusion of any investigation of an allegation against a member of staff other than in the event of 

http://www.online-procedures.co.uk/swcpp
https://www.proceduresonline.com/swcpp/
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dismissal, appropriate advice, guidance, support reassurance and help to rebuild confidence will be given to the 
member of staff concerned.   

 

Whistleblowing 

We recognise that pupils cannot be expected to raise concerns in an environment where staff fail to do so.  All staff should be 
aware of their duty to raise concerns about the attitude, actions or behaviour of colleagues where these may be breaching 
the safeguarding code of practice and consequently placing children at risk of harm.   

 

Any concerns about the conduct of other adults in the school should be passed onto the headteacher or the DSL. Concerns 
about the DSL need to be reported to the Head Teacher. Concerns about the Head Teacher must be reported to the Chair of 
Governors.  

 

Refer to Whistleblowing Policy.  

 

Prevention 
We recognise that the schools within the Midsomer Norton Schools Partnership play a significant part in the prevention of 
harm to our children by providing children with good lines of communication with trusted adults, supportive friends and an 
ethos of protection. 

 
The school community will therefore: 

 Work to establish and maintain an ethos where children feel secure and are encouraged to talk and are always 
listened to.  

 Include regular consultation with children e.g. through safety questionnaires, participation in anti-bullying week, 
asking children to report whether they have any concerns 

 Ensure that all children know there is an adult in the school whom they can approach if they are worried or in 
difficulty. 

 Include safeguarding across the curriculum, including PSHE, opportunities which equip children with the skills they 
need to stay safe from harm and to know to whom they should turn for help. In particular this will include anti-
bullying work, e-safety, road safety, pedestrian and cycle training. Also focused work at transition points in their 
school career. 

 Ensure all staff are aware of school guidance for their use of mobile technology and have discussed safeguarding 
issues around the use of mobile technologies and their associated risks.   

 

Single Central Record 

Spot checks on best practice with the single central record are carried out regularly by designated safeguarding governor and 
CP leads to ensure all staff are correctly vetted. 

 

Monitoring of children educated off site 

Students who engage in alternative provision are regularly monitored via formal reporting systems and visits to the provider. 
The same safeguarding procedures are in operation for these children and each provider is vetted and only used if formally 
endorsed by the Local Authority 

 

Forced marriage Guidance 

This is an entirely separate issue from arranged marriage. It is a human rights abuse and falls within the Crown Prosecution 
Service definition of domestic violence. Young men and women can be at risk in affected ethnic groups. Whistle-blowing may 
come from younger siblings. Other indicators may be detected by changes in adolescent behaviours. Never attempt to 
intervene directly as a school or through a third party. Any evidence of this should be reported to the DSL and/or directly to 
the local police. 

 

Child Missing Education 

The information here is based on Section 436A of the Education Act 1996 (added by section 4 of the Education and 
Inspections Act 2006). 

 

Pupils’ attendance is monitored through the daily register. Trust schools will notify the local authority at agreed intervals of 
pupils who fail to attend regularly, or have missed ten school days or more without permission. Attendance is monitored 
closely and poor or irregular attendance is addressed. Pupils’ poor attendance is referred to the local authority. 

 

Further information can be found in the DFE Children Missing Education Statutory Guidance (APPENDIX 4) 
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Child Sexual Exploitation 

Child Sexual Exploitation is a form of child sexual abuse. Sexual abuse may involve physical contact including assault by 
penetration (for example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching 
outside clothing. It may involve non-contact activities, such as involving children in the production of sexual images, forcing 
children to look at sexual images or watch sexual activities, encouraging children to behave in sexually inappropriate ways or 
grooming a child in preparation for abuse (including via the internet).  
 
The definition of Child Sexual Abuse as written in the 'Child Sexual Exploitation: Definition and guide for practitioners' 
February 2017: 
Child sexual exploitation is a form of child sexual abuse. It occurs where an individual or group takes advantage of an 
imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity a) in 
exchange for something the victim needs or wants, and/or b) for financial advantage or increased status of the perpetrator or 
facilitator. The victim may have been sexual exploited even if sexual activity appears to be consensual. Child sexual 
exploitation does not always involve physical contact; it can also occur through the use of technology.   
 

Signs and Symptoms 

• unexplained gifts or new possessions 

• association with other young people involved in exploitation 

• older boyfriends or girlfriends 

• sexually transmitted infections or become pregnant 

• changes in emotional well-being 

• misuse drugs and alcohol  

• go missing for periods of time or regularly come home late  

• regularly miss school or education or do not take part in education 
 

Female Genital Mutilation FGM 

It is essential that staff are aware of FGM practices and the need to look for signs, symptoms and other indicators of FGM. It 
is the mandatory duty of school staff to report disclosures on FGM about a female under the age of 18 personally to the 
police. 

 

What is FGM? 

It involves procedures that intentionally alter/injure the female genital organs for non-medical reasons. 

 

Why is it carried out? 

Belief that: 

 FGM brings status/respect to the girl – social acceptance for marriage 

 Preserves a girl’s virginity 

 Part of being a woman / rite of passage 

 Upholds family honour 

 Cleanses and purifies the girl 

 Gives a sense of belonging to the community 

 Fulfils a religious requirement 

 Perpetuates a custom/tradition 

 Helps girls be clean / hygienic 

 Is cosmetically desirable 

 Mistakenly believed to make childbirth easier 

 
Is FGM legal?   

FGM is internationally recognised as a violation of human rights of girls and women.  It is illegal in most countries including 
the UK. 

 

Circumstances and occurrences that may point to FGM happening 

 Child talking about getting ready for a special ceremony 

 Family taking a long trip abroad 

 Child’s family being from one of the ‘at risk’ communities for FGM (Kenya, Somalia, Sudan,  Sierra Leon, Egypt, 

Nigeria, Eritrea as well as non-African communities including Yemeni, Afghani, Kurdistan, Indonesia and Pakistan) 

 Knowledge that the child’s sibling has undergone FGM 
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 Child talks about going abroad to be ‘cut’ or to prepare for marriage 

 
Signs and Symptoms that may indicate a child has undergone FGM: 

 Prolonged absence from school and other activities 

 Behaviour change on return from a holiday abroad, such as being withdrawn and appearing subdued 

 Bladder or menstrual problems 

 Finding it difficult to sit still and looking uncomfortable 

 Complaining about pain between the legs 

 Mentioning something somebody did to them that they are not allowed to talk about 

 Secretive behaviour, including isolating themselves from the group 

 Reluctance to take part in physical activity 

 Repeated urinal tract infection 

 Disclosure  

 

The ‘One Chance’ rule - As with Forced Marriage there is the ‘One Chance’ rule. It is essential that settings /schools/colleges 
take action without delay. Any concern of this should be reported to the DSL and/or directly to the local police and local 
authority. 

 

Peer on Peer Abuse 

Children can abuse other children. This is generally referred to as peer on peer abuse and can take many forms. This can 
include (but is not limited to) bullying (including cyberbullying); sexual violence and sexual harassment; physical abuse such 
as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm; sexting and initiating/hazing type violence 
and rituals.” 

• procedures to minimise the risk of peer on peer abuse;  

• how allegations of peer on peer abuse will be recorded, investigated and dealt with;  

• clear processes as to how victims, perpetrators and any other child affected by peer on peer abuse will be 
supported;  

• a clear statement that abuse is abuse and should never be tolerated or passed off as “banter”, “just having a laugh” 
or “part of growing up”;  

• recognition of the gendered nature of peer on peer abuse (i.e. that it is more likely that girls will be victims and boys 
perpetrators), but that all peer on peer abuse is unacceptable and will be taken seriously; and  

• the different forms peer on peer abuse can take, such as:  

• sexual violence and sexual harassment. Part 5 of this guidance sets out how schools and colleges should respond to 
reports of sexual violence and sexual harassment;  

• physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm;  

• sexting (also known as youth produced sexual imagery): the policy should include the school or college’s approach 
to it. The department provides searching screening and confiscation advice for schools. The UK Council for Child 
Internet Safety (UKCCIS) Education Group has published advice for schools and colleges on responding to sexting 
incidents; and  

• initiation/hazing type violence and rituals.  
 

Preventing Radicalisation 

Radicalisation can happen in any school and involves any group who attempt to radicalise a child. There is no single way of 
identifying whether a child is likely to be susceptible to an extremist ideology. Background factors combined with specific 
influences such as family and friends may contribute to a child’s vulnerability. Similarly, radicalisation can occur through 
many different methods (such as social media) and settings (such as the internet). 
 

New standards for teachers 

From September 2012 there are new standards for teachers, which include; 

 Not undermining fundamental British values, including democracy, the rule of law,  

 Teaching and supporting individual liberty and mutual respect, and tolerance of those with different faiths 

 Develop effective professional relationships with colleagues, knowing how and when to  
draw on advice and specialist support; 

 Having regard for the need to safeguard pupils’ well-being, in accordance with statutory  
provisions. 
 

Ofsted inspectors must judge the quality of education provided in the school, based on: 

 The achievement of pupils at the school  

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
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 The quality of teaching in the school  

 The behaviour and safety of pupils at the school.  

 The quality of leadership in and management of the school  
 

In addition, inspectors must also consider:  
 

 The spiritual, moral, social and cultural development of pupils at the school. 
 

Prevent 

The schools within the Trust have a duty under the counter terrorism and security Act 2015 to protect children from 
extremist and violent views in the same ways that they help to safeguard children from drugs, gang violence or alcohol. 
Trust schools can help to protect children from extremist and violent views in the same ways that they 
help to safeguard children from drugs, gang violence or alcohol.’ Work on ‘Prevent ‘needs to be seen in this context. The 
purpose must be to protect children from harm and to ensure that they are taught in a way that is consistent with the law 
and our values.  
 
 
The following guidance lists some of the tell-tale signs that a pupil could have fallen prey to extremists. 
 

 day-to-day behaviour of the pupil becoming increasingly concentrated around an extremist ideology,  

 changing their style of dress, particularly in a sixth form or where school uniform has been relaxed,  

 loss of contact with other friends not associated with extremist ideology.  

 using insulting or derogatory terms to describe other groups opposed by the extremists. 
 
New guidance calls for schools to be on the lookout for other issues, such as pupils coming under pressure from or 
joining gangs, female genital mutilation and pupils under pressure to succumb to forced marriages. 
 
The guidance said: "Schools and college staff are particularly important as they are in a position to identify concerns 
early and provide help for children to prevent concerns from escalating." 

 

Honour Based Violence 

Is a collection of practises used to control behaviour within families to protect perceived cultural or religious beliefs and 

honour. Violence can occur when offenders perceive that a relative has shamed the family or community by breaking 

their ‘code of honour’. Honour based Violence cuts across all cultures and communities: Turkish, Kurdish, Afghani, South 

Asia, African, Middle Eastern, South and Eastern European fro example. This is not an exhaustive list. Where a culture is 

heavily male dominated, HBV may exist. Where HBV is suspected the police should be informed along with DSL. 

 
Child on Child Sexual Violence and Sexual Harassment 

 Sexual violence and sexual harassment can occur between two children of any age and sex. It can also occur 
through a group of children sexually assaulting or sexually harassing a single child or group of children (this may 
include incidents of sexting). 

 Children who are victims of sexual violence and sexual harassment will likely find the experience stressful and 
distressing. This will, in all likelihood, adversely affect their educational attainment. Sexual violence and sexual 
harassment exist on a continuum and may overlap, they can occur online and offline (both physical and verbal) and 
are never acceptable. It is important that all victims are taken seriously and offered appropriate support. Staff 
should be aware that some groups are potentially more at risk. Evidence shows girls, children with SEND and LGBT 
children are at greater risk. 
 

Staff should be aware of the importance of:   

• making clear that sexual violence and sexual harassment is not acceptable, will never be tolerated and is not an 
inevitable part of growing up;  

• not tolerating or dismissing sexual violence or sexual harassment as “banter”,  
“part of growing up”, “just having a laugh” or “boys being boys”; and  

• challenging behaviours (potentially criminal in nature), such as grabbing bottoms, breasts and genitalia, flicking 
bras and lifting up skirts. Dismissing or tolerating such behaviours risks normalising them.  
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• reporting incidents of sexting to the DSL so that they can communicate with parents and when necessary the police 

in line with the 'UKCCIS Guidance: Sexting in schools and colleges, responding to incidents and safeguarding young 

people'. (2017) 

Sexual Harassment  

When referring to sexual harassment we mean ‘unwanted conduct of a sexual nature’ that can occur online and 
offline. When we reference sexual harassment, we do so in the context of child on child sexual harassment. Sexual 
harassment is likely to: violate a child’s dignity, and/or make them feel intimidated, degraded or humiliated and/or 
create a hostile, offensive or sexualised environment.  
Whilst not intended to be an exhaustive list, sexual harassment can include:  

• sexual comments, such as: telling sexual stories, making lewd comments, making sexual remarks about clothes and 
appearance and calling someone sexualised names;   

• sexual “jokes” or taunting;   

• physical behaviour, such as: deliberately brushing against someone, interfering with someone’s clothes (schools and 
colleges should be considering when any of this crosses a line into sexual violence - it is important to talk to and 
consider the experience of the victim) and displaying pictures, photos or drawings of a sexual nature; and   

• online sexual harassment. This may be standalone, or part of a wider pattern of sexual harassment and/or sexual 
violence. It may include:  

• non-consensual sharing of sexual images and videos;   

• sexualised online bullying;    

• unwanted sexual comments and messages, including, on social media; and  

• sexual exploitation; coercion and threats  
 

Private Fostering 

Private fostering applies to any child under the age of 16 who is living with someone who is not their immediate relative 

for a period of 28 days or more. Schools have a mandatory duty to inform the Local Authority of children in such 

arrangements.  
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APPENDIX 2 

Designated CP Staff at MNSP Home Schools 

Clutton Primary School 
Station Road, Clutton, Bristol, BS39 5RA 

Tel: 01761 452510 
Chair of LGB Paul Smith CP Governor Kirstie McGough 

Headteacher Elizabeth Ennew 

Safeguarding Lead (DSL) Elizabeth Ennew 

Designated Child Protection Officer/s Christine Orange 

 

Dundry Primary School 
110 Dundry Lane, Dundry, Bristol, BS41 8JE 

Tel: 0117 964 7181 

Chair of LGB Jen Hird CP Governor Dave Wiltshire 

Headteacher Michelle Parsons 

Safeguarding Lead (DSL) Andrew Dix 

Designated Child Protection Officer/s Michelle Parsons/Andrew Dix 

 

Farrington Primary School 
Church Lane, Farrington Gurney, Bristol, BS39 6TY 

Tel: 01761 452419 
Chair of LGB  Lena Lovell CP Governor Sarah Hurlow 

(Deputy – Rachel Gould) 
Headteacher Daniel Turull 

Safeguarding Lead (DSL) Daniel Turull 

Designated Child Protection Officer/s Heather Mason 

 

Hemington Primary School 
Jubilee Terrace, Hemington, Radstock BA3 5XU 

Tel: 01373 834320 

Chair of LGB Rotated CP Governor Nicholas Hayward 

Headteacher Naomi DeChastelain 

Safeguarding Lead (DSL) Naomi DeChastelain 

Designated Child Protection Officer/s n/a 

 

High Littleton Primary School 
Church Hill, High Littleton, Bristol, BS39 6HF 

Tel: 01761 470622  
Chair of LGB Sharon Wiseman CP Governor Sam Easton 

Headteacher Gareth Griffith 

Safeguarding Lead (DSL) Gareth Griffith 

Designated Child Protection Officer/s Ian Gunning, Deputy Headteacher 
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Longvernal Primary School 
Clapton Road, Midsomer Norton, Bath, BA3 2LP 

Tel: 01761 412777 
Chair LGB Kelly Antonowicz CP Governor Gill Sutcliffe 

Headteacher Kerrie Courtier 

Safeguarding Lead (DSL) Kerrie Courtier 

Designated Child Protection Officer/s Karen Bazeley 

 

Midsomer Norton Primary School 
High Street, Midsomer Norton, Radstock, BA3 2DR 

Tel: 01761 412289 
Chair of LGB Claire Hudson CP Governor Claire Hudson 

Headteacher Mr Alun Randell 

Safeguarding Lead (DSL) Ms Sarah Biss 

Designated Child Protection Officer/s Mr Alun Randell 

 
Norton Hill Secondary School 

Charlton Road, Midsomer Norton, Radstock, BA3 4AD 
Tel: 01761 412557 

Chair of LGB Keith Ford CP Governor Sarah Baldwin 

Headteacher Mr Gordon Green 

Safeguarding Lead (DSL) Mrs Tanya Gibbs, Assistant Headteacher 

Designated Child Protection Officer/s Mrs Sarah Crispin 
Mrs Liz Tucker 
Mr Chris Elstob 

  
Somervale Secondary School 

Redfield Road, Midsomer Norton, Radstock, BA3 2JD 
Tel: 01761 414276 

Headteacher Ms Jo Postlethwaite 

Safeguarding Lead (DSL) Mr Mike Ambrose, Assistant Headteacher 

Designated Child Protection Officer/s Ms Karin Poolman 
Mrs Ruth Bansal 
Mr Sophie Charnaud 

 

St Dunstan’s Secondary School 
Wells Road, Glastonbury, Somerset, BA6 9BY 

Tel: 01458 832943 
Chair of LGB Katherine Clark CP Governor Katherine Clark 

Headteacher Mr Keith Howard 

Safeguarding Lead (DSL) Mrs Sarah Easterbrook 



Updates 28/09/2018 

Designated Child Protection Officer/s Mrs Caroline Ripper 
Mr Keith Howard 
Ms Charlotte Kendall 

 

Trinity Church School 
Woodborough Lane, Radstock, BA3 3DE 

Tel: 01761 438650 

Chair of LGB Jen Hird CP Governor Dave Wiltshire 

Headteacher Michelle Parsons 

Safeguarding Lead (DSL) Siobhan Waterhouse 

Designated Child Protection Officer/s Michelle Parsons 

  
Welton Primary School 

Radstock Road, Midsomer Norton, Radstock, BA3 2AG 
Tel: 01761 413131 

Chair of LGB Paul Morgan CP Governor Paul Morgan 

Headteacher John Snell 

Safeguarding Lead (DSL) John Snell 

Designated Child Protection Officer/s Elaine Heal 

 
 

Westfield Primary School 
Radstock Road, Midsomer Norton, Radstock, BA3 2AG 

Tel: 01761 413131 

Chair of LGB Julie Probert CP Governor Sarah Workman 

Headteacher Simon Mills 

Safeguarding Lead (DSL) Simon Mills 

Designated Child Protection Officer/s Chris Chorley and Tammy Davies 
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