


 Welcome to the Trust 
 Thank you for expressing an interest in joining the 
 Midsomer Norton Schools’ Partnership Mul� 
 Academy Trust. 

 Our aim is to provide outstanding educa�on to all 
 pupils, whilst ensuring the unique character and 
 ethos of our schools is preserved. 

 We are commi�ed to providing inspira�onal 
 leadership, teaching and support  in all our schools 
 and therefore ensure we make a posi�ve impact 
 on the lives of the children that learn with us. 

 Our staff are our most important resource and we 
 are determined to be known as the employer of 
 choice within the areas we work. We are 
 constantly seeking to improve and grow the Trust 
 and therefore support our colleagues with be�er 
 career progression, wider opportuni�es and 
 first-rate training. 

 We value our staff highly and want to recruit 
 people who share our values and are passionate 
 about providing the very best educa�on and 
 opportuni�es for children. If your views are similar 
 to ours, then we would welcome your interest in 
 the wide variety of roles we have on offer as an 
 organisa�on. 

 We look forward to receiving your applica�on and 
 wish you the best of luck. 



 About Midsomer Norton Schools Partnership Trust 

 Background and Context 
 The Midsomer Norton Schools Partnership Trust was formed in 2009 following a hard 
 federa�on between Norton Hill and Somervale secondary schools, both located in the 
 town of Midsomer Norton.  Since that point, the Trust has grown to include 10 
 secondary schools, 1 special school and 17 primary schools, all located in the Southwest 
 of England: Bath and North East Somerset, Somerset and North Somerset.  



 Midsomer Norton Schools’ Partnership Trust (MNSP) is focused on school 
 improvement as its primary aim. 

 Trustees believe that through effec�ve and true collabora�on, excellence can be 
 achieved in our schools. The Trust does not seek to make all schools the same, but 
 through sensible standardisa�on of prac�ces and outstanding support and challenge, 
 we aim to ensure all schools within the Trust are ‘good’ or be�er. 

 We have very high expecta�ons and real ambi�on for our schools. We provide 
 support and exper�se so that our en�re community of children and young people can 
 achieve their very best.  The unique character of each school is celebrated and 
 nurtured to ensure choice and variety in educa�onal provision.  The Trust is 
 commi�ed to providing a broad, balanced and aspira�onal curriculum in all of its 
 schools, so that all children and young people develop the character and 
 qualifica�ons needed to open doors to their future success. 

 Our track record suggests that we are having a posi�ve impact on schools, their 
 communi�es and of course, the lives of the children who learn with us. We have 
 strong, collabora�ve rela�onships across the Trust and our schools work very closely 
 together. Staff benefit from sharing best prac�ce and from being part of wider teams 
 which exist within and across schools. This has generated a sense of loyalty to one 
 another and led to staff feeling more valued and able to see that their work goes 
 beyond just one school. 

 The Trust has grown and as of September 2021 we will have over 12,000 pupils and in 
 excess of 2,000 staff. We have invested heavily in centralised support services, 
 including HR, Finance, Catering, IT and Premises Management. This central provision 
 and support ensures schools can focus on their core business - ensuring children are 
 happy, safe, learn well and become good ci�zens in modern Britain. 



 Midsomer Norton Schools Partnership Vision 

 The Trust strategic vision and other company documents can be found on our website: 
 h�ps://www.midsomernortonschoolspartnership.com/documents.htm 

https://www.midsomernortonschoolspartnership.com/documents.htm


 Staff Benefits and Wellbeing 

 As an employee of MNSP you will be part of a large organisa�on suppor�ng the delivery 
 of educa�on to young people. We believe in crea�ng a suppor�ve environment where 
 employees are encouraged to develop personally and professionally throughout their 
 career. 

 All colleagues have access to the following benefits: 

 ●  Pension - all employees are automa�cally enrolled into the relevant pension scheme 
 – either Teachers Pension or Local Government Pension Scheme. 

 ●  Employee Assistance Helpline - providing employees and their families with free 
 confiden�al support and legal advice 24 hours a day 365 days a year. 

 ●  Counselling support - employees have access to face to face or telephone 
 counselling sessions. 

 ●  Cycle Scheme -  employees can save at least 25% on new bikes and/or accessories. 
 Deduc�ons are made via salary sacrifice which a�racts tax and NI savings over 12 
 months’ which is interest free. 

 ●  Free eye test - annual eye check and a contribu�on of up to £49 towards glasses. 



 Applica�on Process 

 All applicants are required to complete all sec�ons of the Trust applica�on form and 
 ensure applica�ons are submi�ed by the deadline, we are unable to accept applica�ons 
 a�er the deadline unless the posi�on is re-adver�sed. 

 Safeguarding 

 Midsomer  Norton  Schools  Partnership  is  commi�ed  to  safeguarding  and  promo�ng 
 the  welfare  of  children  and  young  people  and  expects  all  staff  and  volunteers  to  share 
 this commitment.  An Enhanced DBS check is required prior to appointment. 

 The Trust complies with the statutory Safer Recruitment guidance as outlined in the 
 Department for Educa�on - Keeping Children Safe in Educa�on Policy (updated 
 annually). All interviews will be conducted in-line with this statutory guidance. 

 Safer recruitment prac�ce also includes the following checks: 
 ●  Verifying original forms of iden�ty and qualifica�ons. 
 ●  A minimum of two sa�sfactory references. 
 ●  Previous employment history checks. 
 ●  Scru�ny of gaps in employment. 
 ●  Medical health check. 
 ●  Childcare Disqualifica�on Declara�on rela�ng to the “Disqualifica�on under the 

 Childcare Act 2006”. 
 ●  Proof of right to work in the UK. 



 Equal Opportuni�es 

 Midsomer Norton Schools Partnership is commi�ed to providing equal opportuni�es for 
 all. The Trust will not discriminate either directly or indirectly on grounds of any 
 protected characteris�c. 

 www.midsomernortonschoolspartnership.com 
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