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Let's look at Labour Market
Information

How does this help when choosing a job? WHAT IS LABOUR
MARKET INFORMATION

WHAT DOES THE LATEST
CENSUS SHOW US

NEURODIVERSITY IN THE
WORKPLACE 

I N  T H I S  I S S U E

Sales & retail 
Care workers & home workers
Cleaners
Administrative occupations
Warehouse operatives
Managers & directors in retail
Other nursing professionals
Financial managers & directors
Secondary education teaching professionals
Kitchen & catering assistants

Labour Market Information (LMI) is information about what is
happening in a labour market. LMI tends to focus on the
industries that are growing and declining. It provides
information about the types and levels of jobs and the skills
required and whether they are increasing or decreasing.
Labour Market Information (LMI) is a useful tool to help
research future jobs in the local area, understand the skills
needed for certain roles and the demand for future
employment.

In the 2021 Census it showed that 27.8m people aged 16 years
and over said they were in employment. The top 10 most
common jobs were;
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Employers now see
neurodiversity as a strength in
the workplace

SOME USEFUL WEBSITES 

Fishing jobs such as fisherman and
trawler skippers will be added to
the Shortage Occupation List. The
UK has a thriving seafood sector. 
However the World Economic
Forum has found that skills on the
rise include;
creative thinking, resilience and
artificial intelligence.  

Teacher
Childcare worker
Journalist
Chef
Beautician
Hairdresser
Business owner
Uniform services

It  is estimated that 10-20% of the world's
population is estimated to have neurodiversity.
This includes conditions such as;
Autism, ADHD, Dyslexia & Tourette's. 
A small selection of good jobs for people with
ADHD;

 
 

Amazingapprenticeships.com
Careersineyecare.org

Discovercreative.careers
If you need any careers advice or guidance please see Mrs Partridge 


